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AGREEMENT

PREAMBLE

0.01 THIS AGREEMENT made this 13" day of July 2017, by and between the
BOROUGH OF MOONACHIE, a bedy politic and corporate of the State of New Jersey,
hereinafter referred to as “The Employer” and International Brotherhood of Teamsters
Local Union No, 11, hereinafter referred to as the “Union.”

WHEREAS, the Employer and the Union recognize that it will be to the benefit of both to
promote mutual understanding and foster a harmonious relationship between the parties to the
end that continuous and efficient service will be rendered to and by both parties.

WHEREAS, the parties represent that the within Agreement represent the complete and final
understanding of all bargain able issues between the Employer and the Union.

NOW THEREFORE, it is agreed to as follows:
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1.00
1.01

1.02

1.03

1.04

1.05

ARTICLE I - (UNION SECURITY)

The Town agrees that it will institute a form of Union security by which an employee
who elects to not become a member of the Union shall be set a service fee equivalent to
85% of the initiation fee and annual dues payable to the Union by the members. The
implementation of this Union Security Clause shall be in accordance with the rules and
regulations promulgated in accordance with the law.

Check-Off of Union Dues

The Employer hereby agrees to deduct from the wages of employees by means of the
check-off the dues uniformly required by the labor organization pursuant to the
provisions of N.J.S.A. 52:14-15.9E. The Employer, after receipt of written authorization
from each individual employee, agrees to deduct from the salaries of said employees their
monthly dues and initiation fees. Such deductions shall be made from the second salary
paid to each employee during the month, and such deduction made the first month shall
be a double deduction, and thereafter the regular deduction shall apply to dues owed for
the following month. Any member who does not receive a paycheck for the first pay he
receives in the month. Dues not already deducted for the current month must be deducted
from the last paycheck of a Union member when he leaves the employ of the Employer
or is discharged. The employer agrees forward the full name and address of any
employee for whom initiation fees are deducted. The Employer agrees to notify the
Union weekly when members are discharged, granted leaves of absence or leave the
employ of the Employer for any reason whatsoever.

In making the deductions and transmittals as above the specified, the Employer shall rely
upon the most recent communication from the Union as to the amount of monthly dues
and proper amount of initiation fee. The total amount deducted shall be paid to the Union
within 15 calendar days after such deduction is made. The Employer, after receipt of
written authorization from each individual employee, agrees to deduct from the salaries
of said employees their monthly dues and initiation fees on the 3 1% day of employment.

The Employer agrees to forward the full name and address for all new employees who
become eligible for membership and for whom initiation fee is deducted. The Employer
further agrees to notify the union in the event dues for an employee cannot be deducted
from the designated salary and the reason thereof.

The Union, in exchange for the implementation of this Article, hereby agrees to hold the
Town harmless against any and all claims or suits or other liability occurring as the result
of the implementation of this Article. In any such action, the Union agrees to reimburse
the Town for any and all costs, including legal fees, for the defense of said suit, by the
Town specifically reserves the right to name its own attorney with respect to its defense.
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2.00 EXCLUSIVITY OF PARTIES

2.01 The parties represent and acknowledge that each shall remain the exclusive bargaining
agent respectively during the term of this Agreement for the titles of employees covered
hereunder.
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3.00

3.01

3.02

3.03

3.04

UNION RECOGNITION

The Employer recognized International Brotherhood of Teamsters Union Local 11, as the
exclusive Collective Negotiating Agent and majority representation as resolved in the
Borough of Moonachie Resolution #16-255 dated October 27, 2016, for the purpose of
collective negotiations with respect to all the proper negotiable items of employment for
all employees of the Department of Public Works of the Borough of Moonachie, as set
forth in the aforesaid resolution attached hereto and made a part thereof as Schedule “A.”

The term “employees” as used herein shall be defined to include the plural as well as the
singular, as to include females as well as males.

The purposes of this Agreement, part-time employees as defined in Article 12.00 herein
shall not be construed to be part of this Agreement and as such shall not enjoy the rights
and obligations hereunder. The exclusion shall apply to union members who are part of
this contract but who may be employed by the employer in a part-time or temporary
capacity in a position other than such employee’s regular title in accordance with Section
12.09 hereafter.

For purposes of this Agreement, the word “union” shall be used interchangeably with the
word “unit.”
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4.00

4.01

4.02

4.03

4.04

4.05

4.06

4.07

UNION REPRESENTATIVES & CONDUCTING UNION BUSINESS

The Employer recognizes the right of the Union to designate two representatives the
enforcement of this Agreement.

The Union shall furnish the Employer in writing the names of the two representatives and
notify the Employer of any changes.

The authority of the two representatives so designated by the Union shall be limited to,
and shall not exceed, the following duties and activities:
(a) The investigation and presentation of grievances in accordance with the
provisions of the collective bargaining agreemetit,
(b) The transmission of such messages and information which shall originate
with, and are authorized by the Union or its officers.

Only one designated Union representatives shall be granted time with pay during working
hours to investigate and seek to settle formal grievances and to attend all meetings and
conferences on said grievances with Employer officials, provided prior arrangements are
made with the Employer.

No Union member of officer or authorized representative shall conduct any Union
business on Employer time except as specified in this Agreement.”

No Union meetings shall be held on Employer time or in Employer facilities unless
specifically authorized by the Employer.

The Employer reserves the right to deny the Union representatives permission to conduct

Union business on Employer time as outlined in this Article if said activity seriously
interferes with the Employer’s operations.
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5.00 EXISTING LAW

5.01  The provisions of this Agreement shall be subject to existing law. This Agreement shall
be subordinate to any and all laws of any pertinent governmental agency when same shall
conflict with such law.
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6.00 MAINTENANCE OF WORK OPERATIONS

6.01 The parties agree that there shall be no lockouts, strikes, work stoppings, job actions, or
slow down during the life of this Agreement, no officer or representative of the Union
shall authorize, instigate, or condone such activity, nor shall any employee participate in
such activity.

6.02 Tt is understood that violation of the provisions of this Article may subject any employee
participating in or condoning such activity to disciplinary action by the employer. Such
disciplinary action may include termination of employment, or any other appropriate
lesser form of discipline, subject to applicable provisions to the Agreement.
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7.00 PRESERVATION OF RIGHTS

7.01

7.02

7.03

The Borough of Moonachie hereby retains and reserves into itself, without limitations, all
powers, rights, authority, duties, and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constitution of the State of New Jersey
and the United States, including, but without limiting, the generality of the foregoing, the
following rights:

(a) To the executive management and administrative control of Borough
Government and its properties and facilities and the activities of its
employees.

(b) 'T'o hire all employees, and subject to the provisions of Law, to determine their
qualifications and conditions for continued employment and assignment and
to promote and transfer employees.

(¢) To suspend, promote, demote, transfer, assign, reassign, discharge, or take any
other disciplinary action for good and just cause according to law.

(d) To establish employee work schedules.

Nothing contained herein shall be construed to deny or restrict the Employer of its power,
authority, duties, rights, and responsibilities under Titles 40 and 40A of the Statues of
New Jersey, N.J.S.A. 34:13A-1, et seq. or any other national, State, County, local or other
applicable Law.

In the exercise of foregoing powers, rights, authority, duties, and responsibilities of the
Employer, the adoption of policies, rules, regulations, and practices in furtherance
thereof, and the use of judgement and discretion in connection therewith shall be limited
only by the specific and express terms of this Agreement and then only to the extent such
specific and express terms hereof are in Conformance with the Constitution and Laws of
the New Jersey and of the United States.
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8.00

8.01

8.02

8.03

8.04

COLLECTIVE NEGOTIATING-PROCEDURE

Collective negotiations with respect to rates of pay, hours or work, or conditions of
employment shall be conducted by the duly authorized negotiating agents of each of the
partics. Ordinarily, not more than two (2) representatives of each party shall participate in
collective negotiating meetings. Additional persons may be permitted upon mutual
agreement of the parties.

Collective negotiating meetings shall be held at time and places mutually convenient at
the request of either the Employer of the Union in accordance with time frames stipulated
by law or sooner if the parties agree.

In the event any negotiating meetings are scheduled during any part of the working day,
employees of the Employer may be designated by the Union to participate in such
negotiating meetings. Up to a maximum of two (2) will be excused from their Borough
work assignments by the Employer provided their absence will not seriously interfere
with the Employer’s operations.

The duly authorized negotiating agents of either the Employer of the Union are not
required to be employees of the Employer.
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9.00

9.01

9.02

GRIEVANCE PROCEDURE

To provide for the expeditious and mutually satisfactory settlement of grievances arising
with respect to complaints occurring under this Agreement, the following procedures
shall be used. For the purposes of this Agreement, the term “grievance” means any
complaint, difference or dispute, between the Employer and any employee with respect to
the interpretation, application, or violation of any of the provisions of this Agreement.

The procedure for a settlement of grievances shall be as follows:

Step One

In the event that any employee covered by this Agreement has a grievance, within
four (4) working days of this occurrence of the event being grieved, the employee
shall discuss it informally with his immediate supervisor. The supervisor shall
decide the grievance within two (2) working days after the grievance is first
presented to him.

Step Two

If no satisfactory resolution of this grievance is reached at Step One, then within
two (2) working days the grievance shall be presented in writing to the
Superintendent of Public Works. The Superintendent shall render a decision
within five (5) working days after the grievance was first presented to him.

Step Three

If the Union wishes to appeal the decisions of the Superintendent, it shall be
presented in writing to the Borough Administrator, or his delegated
representative, within five (5) working days. This presentation shall include
copies of all previous correspondence relating to the matter in dispute. The
Borough of Administrator or his authorized representative may give the Union the

- opportunity to be heard and will give his decision in writing within ten (10)
working days of the receipt of the written grievance.

4, Arbitration

(a) If no satisfactory resolution for the grievance is reach at Step Three, then within five
(5) working days the grievance shall be referred to P.E.R.C. for the selection of an
Arbitrator. The decision of the Arbitrator shall be final and binding upon the parties.
The expense of such arbitration shall be borne equally by the parties.

(b) The Arbitrator shall have no authority to add to or subtract from the Agreement.
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(¢) It is agreed between the parties that no arbitration hearing shall be held until after the
expiration of at least thirty (30) days after the decision rendered by the Borough
Administrator on the grievance. Further, it is the intent of the parties that no matter in
dispute that is subject to the review and/or the decision of the Department of
Personnel review and decision. Any employee covered by this Agreement may have
the right to process his own grievance with or without his Union representative.

(d) The time limits expressed herein shall be strictly adhered to if any grievance has not
been initiated within the time limits specified, then the grievance shall be deemed to
have no been abandoned. If any grievance is not processed to the next Succeeding
step of the Grievance Procedure within the time limits prescribed, then the disposition
of the grievance at the last preceding step shail be deemed to be conclusive. Nothing
herein shall prevent the parties from mutually agreeing to extend or constrict the time
limits provided for processing the grievance at any step in the Grievance Procedure.
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10.00 SALARIES
10.01 The starting salary for the DPW will be $30,000/year.
Annual increases will be 1.5% in each year of the contract.

There will be no retro for any standby time. Standby time will be paid effective
the date of ratification.

$300.00 stipend for one or more licenses or certifications for any DPW
employee who on his or her own time and at his or her own expense
acquires a license or certification that directly benefits his or her position
in the DPW.

For Example: Pesticide, Sewer, CPWM
Steps will be:

30,000
35,500
41,000
46,500
52,000
57,500
63,000
69,000

PN R

10.02 The base annual salaries of all Employees covered by this Agreement shall be set forth in
Schedule “B” attached hereto and made part thereof.

10.03 The base annual salary guide for 2012 shall be deemed to be retreactive to January 1,
2012. Any retroactive monies due employees by virtue of this clause shall be paid as soon
after the execution of this Agreement as is practicable.

10.04 Entitlement to salary increments shall accrue as of January 15 of each year. However,
new employees hired after June 30" shall not be entitled to any increment until January
1% of the second year of their employment.
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11.00
11.01

11.02

11.03

11.04

WORK DAY & WORK WEEK

The Atticle is intended to define the normal hours of work and shall not construed as a
guarantee of hours of work per day or week or of days of work per week, and shall not
apply to part-time work: Seasonal workers may be hired by the employer for work
normally performed by such seasonal labor (including no pump station duties) to work
from Memorial Day through Labor Day each year; seasonal workers shall wotk no more
than thirty (30) hours per week. Part-time workers may be hired by the employer but may
not be hired to avoid paying overtime to full-time Department of Public Work employees.
Part-time employees shall be construed as any employee who works less than thirty (30)
hours per week.

The basic work week shall consist of forty (40) hours from Monday through Friday
inclusive. The work day shall begin at 7:00am and end at 3:00pm. The basic work day
shall consist of eight (8) hours per day, including 45 minutes of paid meal time per day,
and in addition thereto to one (1) coffee break of 15 minutes. Such coffee break shall
occur mid-morning. There shall be a total of fifteen (15) minutes travel time to and from
lunch. A 1.5-mile radjus is permissible for lunch. DPW employees must be available by
phone at all times during the paid lunch. If leaving Moonachie for lunch, the employee is
required to text the Superintendent or designee at the beginning of lunch and at the end of
lunch. Drive time is included as part of the 1 hour lunch.

The normal starting time shall be 7:00am and quitting time 3:00pm. Lunch shall be from
11:30am to 12:15pm.

Upon an employee reporting to work for a regular eight (8) hour day, said employee shall
be guaranteed eight (8) hours of work time except if such employee leaves work
unexcused or is determined to be unfit to work by his supervisor. This section shall not
apply to overtime assignments.
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12.00 HOURLY RATE

12.01 To compute the base hourly rate of an Employee for overtime or any other purpose under
this Agreement, the Employee’s yearly base salary shall be divided by 2,080 hours.
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13.00 JURY DUTY

13.01 Any full-time employee covered under this Agreement shall be excused from his/her
employment on all days he/she is required to be present in Court in response to a
Summons for Jury Service.

13.02 Any employee so excused shall receive his/her usual compensation for each day he/she is
on Jury Service less the amount of per diem fee he/she receives as shown on a statement
issued to the Juror by the Sheriff or other Court officer making payment of Juror fees.
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14.00 RECALL TIME

14.01 Any Employee who is called back to work after having completed his regularly
scheduled work day shall be compensated at time and one-half (1/2), Monday through
Friday; time and one-half (1/2) on Saturday and Sunday; double time (2) on holidays,
inclusive of holiday pay. In such event a minimum guarantee of three (3) work on
Monday through Saturday and four (4) hours of work on Sunday and holidays or pay in
lieu thereof shall be provided to such recalled employees. Time shall be commenced
when the employee arrives at the Borough facility or other designated work site; it shall
never include travel from home; the minimum guarantee of hours herein commences on
the execution (signing) date of this Agreement and is not retroactive.

14.02 This paragraph shall apply to regularly scheduled overtime on Saturdays and Sundays.
14.03 Stand-by Time

Stand-by time will be in one week increments starting on Monday and ending on
a Sunday.

Stand-by time will be based on rotation in seniority order.

Any employee on stand-by will receive $75.00 for the entire week. If an
employee is needed for a call out, refer to section 14.01 — Recall Time.

BEmployees can switch with another employee as long as the other DPW employee
accepts all rules, policies and procedures that apply to the person offering the
switch.

If an employee does not answer the callout, in addition to not being paid the
standby time, discipline will be as follows:

Verbal reprimand
Written reprimand
2-day suspension
Up to termination

All employees including employees on stand-by must come in for all weather

emergencies or other emergency situations, plane crash, etc., as determined by
Mayor, OEM, or superintendent.
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15.00
15.01
15.02

15.03

15.04

15.05

15.06

15.07

OVERTIME
Overtime is defined as work in excess of the standard daily or weekly schedule.

It is recognized that the needs of the Employer may require overtime work beyond the
employees’ standard daily or weekly schedule. The amount of and the schedule for
working such overtime shall be established by the Employer and employees shall work
such overtime. Employees who fail to report for scheduled overtime will forfeit their next
scheduled overtime opportunity.

Employees who work overtime shall be compensated as follows:
1. Time and one half (1 ¥2) for:

(a) Work performed in excess of eight (8) hours in any one (1) day and forty
(40) hours in any one (1) week.

(b) Work performed on a regularly scheduled day off.

(c) Work performed on Saturdays, Sundays, and Holidays except for those
employees regularly scheduled to work on such days.

(d) Work performed prior to the normal starting time up to the commencement
of the regular work day.

Any overtime compensation required to be paid hereunder shall be paid to an employee at
the next possible pay period after said overtime is earned.

When employee receives sick pay, vacation pay or other paid leave during the standard
work week, those hours shall be included in the computation of overtime for that period
to determine whether the employee is entitled to premium pay for those hours.

The Employer will make every effort to equalize overtime by classification whenever
possible. It is understood that the principle seniority as outlines Article 31.00 will be
applied as a factor in this Article.

An overtime list to assist in equalization of overtime as outlined in Section 16.06 of this
Article shall be developed and maintained as follows:

1. Overtime shall be assigned by the Superintendent or his designee on a rotating
basis according to seniority providing the employee is qualified to perform the
assigned task. Both scheduled and call-out overtime lists shall be in order of
senjority and continue on a rotating basis starting from the senior man on
down. Regular overtime i.e. the pump stations and recycling shall be first in
Priority. If additional men are needed for the other work senior men will still
retain the right of first choice with regard to stations, and recycling (i.e.
Choice of Assignment).
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2. An initial list shall be posted by the Superintendent, or his designee with
employees’ names arranged according to seniority in each title. Overtime shall
be offered to each employee beginning with the name first appearing on the
said list and continuing through the list. If an employee does not choose to
work overtime, his name shall be placed on the bottom of the overtime list.

3. If an employee does not choose to be considered for any overtime, he shall so
indicate to the superintendent or his designee in writing and thereafter
overtime work shall not be offered to him or her. In the event that thereafter
the employee shall desire to have his or her name again placed on the
overtime list, he or she shall notify the Superintendent, or his designee in
writing and his or her name shall thereafter be restored to the bottom of the
said list.

15.08 Employees shall be notified before the end of the regular work day on Friday (unless in
the case of emergency or unforeseen circumstance) as to whether they will be scheduled for
work on the next succeeding Saturday and/or Sunday for overtime work.
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16.00
16.01

16.02

16.03

16.04

16.05

16.06

16.07

16.08

16.09

VACATION

Each employee shall receive vacation time during the calendar year based on the
following schedule:

1. During the first year of service — one (1) working day per week.

2. After one (1) year of service and through the fourth (4") year of service —
twelve (12) working days.

3. After four (4) years of service and through the ninth (9™ year of service —
fifteen (15) working days.

4, After nine (9) years of service and through the nineteenth (19" year of service
— twenty (20} working days.

5. After nineteen (19) years of service — twenty-five (25) working days.

6. Maximum vacation time for employees hired after ratification (May 30™, 2017)
is twenty-one (21) days after nineteen (19) years of service.

New employees in their first year of service will be permitted to fake their vacation leave
as earned.

Beginning January 1% of each successive year of employment, employees shall be
permitted to use in advance of earning the full amount of vacation leave for that year.
Any vacation time “borrowed” under this policy must be earned back by the last pay
period of that calendar year. If this is not done and a negative vacation balance results, it
will be deducted from the employee’s pay. In the event of termination of employment
prior to repayment of advanced vacation leave, the necessary salary adjustments will be
made on the employee’s final payment.

The Superintendent of Public Work shall insure all vacation time is taken before
December 31% of each year; vacation time shall not accrue from year to year.

If an employee resigns with proper notice or plans to retire, the employee shall be entitled
to earned and unused vacation leave as of the effective date of termination.

If an employee shall die while employed, a sum of money equal to earn and unused
vacation leave shall be paid to his estate.

The salary paid to any employee while on vacation leave will be same amount the
employee would have earned while working regular straight time hours during vacation.

Employees on approved paid vacation leave will continue to accrue vacation leave
according to length of service and regular work schedule.

If a holiday observed by Employer occurs during the period of the employee’s vacation
leave, it is not charged against the balance of the employee’s vacation leave and an
equivalent day off shall be granted.
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16.10

16.11

16.12

16.13

Every effort is made to arrange vacation scheduled to meet the individual desire of all
employees. When there is conflict in dates of proposed vacation schedules, preference
shall be given to employees according to seniority. All requests for vacation leave must
be approved by the Employer. Th Employer may require that vacations be scheduled in
other than the summer months when the needs of the Borough require it.

Employees shall receive their salary covering the period of vacation prior to commencing
vacation to the extent that they have earned and accrued such vacation time and providing
that at least one-week vacation is to be taken, and the employee has notified the
Employer in writing at least thirty (30) days prior to the commencement of the vacation.

If an employee is on vacation and becomes sufficiently ill so as to require in-patient
hospitalization, he may have such period of illness and post-hospital recuperation period
charged against sick leave at his option.

Effective January 1, 2017, all employees are entitled to use a total of five (5) vacation
days, without prior notice. These days are taken from their current annual allotment and
are not additional days.
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17.00
17.01

17.02

17.03

17.04

PERSONAL LEAVE

Employees with more than one (1) year of service may take three (3) personal days, per
calendar year, which shall not be charged against accumulated sick time. In addition,
each said employee may take one (1) additional personal day which said day shall be
charged against accumulated sick time.

Employees must give the Employer twenty-four (24) hour notice (except in case of
documented emergency) of their intention to take a personal day and must receive
approval from the Employer to ensure that the said Employer has adequate personnel on
hand to perform all necessary functions.

Personal leave time shall be granted in units of not less than eight (8) hours for each
occasion unless otherwise agreed to by the Employer.

The said personal leave days shall be non-cumulative.
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18.00
18.01

18.02

18.03

18.04

18.05

HOLIDAYS

The following days are designated as paid for all full-time employees covered by this
Agreement:

Near Year’s Day Labor Day

Martin Luther King Day Columbus Day
Lincoln’s Birthday Veteran’s Day
President’s Day General Election Day
Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

In the event any of the aforementioned holidays shall fall on a Saturday, it shall be
celebrated the Friday immediately preceding it. And in the event, any of the
aforementioned holidays shall fall on a Sunday, it shall be celebrated on the Monday
immediately following it.

Employees are required to work the last day prior to the holiday and the first week day
following the holiday in order to be paid for the holiday unless their absence is excused
by the Employer in accordance with established Borough policy. A physician’s certificate
will be required in the event that the employee contends that sickness or injury cause said
employee’s absence for such required days.

Holiday falling within a period of approved paid absence or a normal day off will entitle
the employee to be paid for such holidays or receive an additional day off. Periods of
approved paid absence are sick leave, injury leave, terminal leave, jury duty leave,
vacation leave, and funeral leave.

Holidays falling during an unpaid leave of absence will not be credited.

22| Page



19.00
19.01

19.02

19.03

19.04

19.05
19.06

19.07

SICK LEAVE

All permanent full-time employees covered by this Agreement shall be granted sick leave
with pay of one and a quarter (1 %) working day for every month of service during the
remainder of the first calendar year of service and fifteen (15) working days in each
calendar year thereafter which shall accumulate from year to year. If the employee begins
work after the tenth day of the month, sick leave is not earned for that month.

Sick leave with pay is hereby defined to mean a necessary absence from duty due to

illness, injury or exposure to contagious disease.

Sick leave must be earned before it can be used except that the Employer may grant sick
leave in advance on a case-by-case basis. Should the employee require none or only a
portion of the earned sick leave for any year, the amount not taken accumulates to the
employee’s credit from year to year during employment.

In order to receive compensation while absent on sick leave the employee shall notify
his/her supervisor, within thirty (30) minutes after the set time set for him/her to being
his/her daily schedule. Failure to so notify het/her supervisor may be cause for denial of
the use of sick leave for that absence and constitute cause for disciplinary action. It is
agreed, however, that unusual circumstances will be considered on a case-by-case basis.
An employee who is absent for five (5) consecutive days or more an does not notify
his/her department head or some responsible representative of the Employer on any of the
first give (5) days will be subject to dismissal in accordance with the Department of
Personnel rules. '

A sick day shall be charged for actual hours not worked.

An employee who shall be absent on sick leave for three (3) or more consecutive working
days shall be required to submit acceptable medical evidence substantiating this illness.

The Employer may require proof of illness of an employee in such leave, whenever such
requirement appears reasonable. Abuse of sick leave shall be cause of disciplinary action.
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20.00
20.01

20.02

20.03

20.04

20.05

20.06

20.07

INJURY OR DISABILITY

Injury leave as distinguished from sick leave shall mean paid leave given to an employee
due to absence from duty caused by an accident, illness or injury which occurred while
the employee was performing duties and which is compensable under the Workers
Compensation States or any policy of workers compensation insurance applicable to the
said employee.

The employee shall present evidence that he/she is unable to work in the form of a
certificate from a physician chosen by the Employer and forwarded to the Borough Clerk
within seventy-two (72) hours of the injury or illness or within such reasonable time as
the circumstances may require. The Employer may reasonably require that such
certificates be presented from time to time during the course of the illness or injury.

All injured on duty leave shall terminate when the physician appointed by the Employer
reports in writing that the employee is fit to perform the regular duties of the position
held by the employee.

In the event the employee through his own independent physician contends that he is
entitled to a period of disability beyond the period established by the Employer’s treating
physician, then and in that event, the burden shall be upon the employee to establish such
additional period of disability by obtaining a judgement in the Division of Workers
Compensation or by the final decision of the last reviewing Court which shall be binding
upon the parties.

In the event a dispute arises as to whether an absence shall be computed or designated as
sick leave or as an injury on duty, the parties agree to be bound to the decision of an
appropriate workers compensation judgement or if there is an appeal therefrom, the final
decision of the last reviewing Court.

After all injury leave is used as set forth in section 21.07 below, the employee may be
granted additional injury leave only upon unilateral approval of the Employer. After all
injury leave is used, the employee may elect to use any sick leave, vacation or personal
leave time due at the time of the injury and shall then be governed by other appropriate
provisions of this Contract.

Use of Injury Leave — Employees absent from duty due to an accident, illness or injury
compensable under the Workers Compensation Statues or any policy or workers
compensation insurance applicable to the said employees and who have completed their
three (3) months service with the Employer will be compensated by the Employer at the
regular base rate pay for a period not in excess of sixty (60) working days for each new
and separate injury. Payments shall be made by check issued by the Employer in the full
sum of the employee’s base salary. Any amount of wage type temporary disability
received by the employee for such injury shall be endorsed over to the Employer or
credited against the employee’s wage whichever method applicable.
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20.08

20.09

20.10

Subject to it being permitted to do so by applicable Federal and State law or regulation,
the Employer shall record that portion of the salary checks equal to the amount of the
compensation checks covering partial disability (also known as injury leave) and shall
notify the employees in writing at the conclusion of each year of the amounts of such
partial disability income.

Contested Injuries:

1. Charges may be made against sick leave accrual, if any, in any case where the
Employer is contesting the employee’s eligibility for injury leave.

2. In the event that the Workers Compensation Division determines in favor of the
employee, sick leave surcharged shall be re-credited to the employee’s sick
accrual balance.

3. In the event eligibility for payment is denied by the Workers Compensation
Division, the employee shall be eligible to utilize sick leave accruals, if any,
retroactive to the date of injury, and to use vacation leave thereafter.

4. Tt is understood that it is the responsibility of the employee to file the
appropriate petition in a timely fashion under this paragraph.

Medical Proofs — In order to limit the obligation of the Employer for each work
connected injury, the Employer may require the employee to furnish medical proof or
submit medical examination by the Employer at its expense to determine whether an
injury is compensable under this Section.
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21.00
21.01

21.02

21.03

21.04

BEREAVEMENT LEAVE

All permanent full-time Employees covered by this Agreement shall be entitled to three
(3) days leave with pay upon the death of a member of his immediate family and one (1)
additional one (1) day leave for such other relative as may be approved by the Employer.
Proper notification shall be given to the Employer as soon as possible after the death.

Immediate family shall include spouse, children, parents, brothers, sisters, and
grandparents.

An employee must actually attend the funeral in order to be entitled to leave under this
provision.

In the case of unusual circumstance not specifically covered in this Article, funeral leave
may be granted or extended at the discretion of the Employer. An extension of funeral
leave beyond the number of days permitted, under Section 22.01 above, shall be charged
to an employee’s vacation or personal leave at the option of the employee.
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22.00
22.01

22.02

22.03

22.04

22.05

22.06
22.07

22.08

LEAVE OF ABSENCE

Any fisll-time employee covered by this Agreement may take a leave of absence without
pay from Borough duties, if recommendation therefore is given by the Superintendent of
Public Works or designated representative and approval is granted by the Mayor and
Coungcil.

The leave of absence shall not exceed thirty (30) days. The Employer will not
unreasonably deny an employee’s request for such leave of absence.

The employee shall submit in writing all facts bearing on the request to the
Superintendent of Public Works or designated representative who shall append his
recommendations and forward the request to the Borough Council. The Borough Council
shall consider each case on its merits and without establishing a precedent.

This leave is subject to renewal for reasons of personal illness, disability or othet reasons
deemed property and approved by the Employer. Normally, it shall be granted only when
the employee has used his accumulated sick and vacation leave in the case of illness or
his vacation leave if leave without pay is requested for reasons other than illness.

At the expiration of such leave, the employee shall be returned to the position from which
he is on leave and will receive as of the date of his return all benefits he would have
received had he not taleen the leave.

Seniority shall be retained and shall accumulate during all leaves.

During the period of said leave, the Employer shall be under no obligation to pay for the
benefits provided in this Agreement.

The employee shall sign a statement that during the period of the leave of absence, he/she
shall not engage in any paid outside employment. False representation in this regard will
be cause for termination.
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23.00
25.01

23.02

23.03

23.04

23.05

MEDICAIL COVERAGE

The employer will provide and pay for medical insurance for employees covered by this
Agreement and their families. The Patriot 10 Plan will be the base plan for all employees
in the bargaining unit. The effective date for coverage will be determined when the new
contract is signed. Said coverage is evidenced by the summary plan attached hereto and
made a part thereof as Schedule C.

The Employer shall have the option of securing equivalent coverage from another
insurance company.

The Employer shall provide and pay for the said Patriot 10 Plan for retired employees
and their spouse only who are covered by this Agreement, subject however to the
following limitations:

1. The employee has provided 25 years of service to the Employer or has retired
on a disability arising in the course of the employee’s employment.

2. Coverage is restricted to the employee and the employee’s spouse or any other
dependent as defined in the policy of insurance in the event of a disability
retirement.

3. All such coverage shall terminate upon the employee reaching the age of 65
years or qualifying for any type of government health insurance program such as
Medicare or the like.

4. No coverage will be provided where the employee or spouse has coverage
through another medical plan unless the spouse’s coverage is less beneficial than
employee’s coverage in which case the employer’s insurance policy shall be
primary.

5. The employee must certify annually that he or she and his or her spouse do not
have coverage through another medical plan.

The employer shall continue to provide a dental plan covering employees and their
dependents. The plan shall be implemented as set forth as Schedule C to this Agreement.
The employer shall bear the full cost of the plan. The employer shall have the option of
securing equivalent coverage from another insurance company. The union shall be
advised of any such decision and shall be given a copy of all such insurance information.
The provision shall not apply to retirees.

Insurance opt-out as per state guidelines with proof of insurance, Employees will receive
$5,000.00 or 25%, whichever is lower.

The full effect of PL78 (2011) shall remain in place.
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24.00
24.01

24.02

24.03

24.04

PERSONNEL FILES

A separate personnel history file shall be established and maintained for each Employee
covered by this agreement; personnel history files are confidential records and shall be
maintained in the office of the Borough Clerk or the Borough Clerk’s designated
representative.

Any member of the Union may, by appointment, review his personnel file, but this
appointment for review must be made through the Employer.

Whenever a written complaint concerning an employee or his actions is to be placed in
his personnel file a copy shall be made available to him, and he shall be given the
opportunity to rebut it fi he so desires, and he shall be permitted to place said rebuttal in
his file.

All personnel history files will be carefully maintained and safeguarded permanently, and
nothing placed in any file shall be removed therefrom.
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25.00 MILITARY SERVICE

25.01 Military Duty Leave:

1. Any full-time employee covered by this Agreement shall be entitled to a leave
of absence without pay if the employee is required to service actively in any
component of the Armed Forces of the United States or the State of New Jersey.

2. Military duty leave may extend three (3) months after the employee’s release
from the required military service. This three (3) month period shall only apply in
the event the employee remained on continuous active duty for two (2) years.

3. Sufficient proof of active military duty must be presented to the Employer prior
to requesting such leave.

25.02 Military Training Leave:

1. Except as limited herein, a full-time employee covered by this agreement who
is a member of any component of the Armed Forces of the United States or the
State of New Jersey, and who is required to undergo military field training for a
period of up to two (2) weeks, upon request, shall be granted leave of absence
with pay to take part in such training.

2. The employee must provide a certified copy of orders for military training to
the Employer prior to requesting leave for such training.

3. Any military pay received by the employee while on military training leave
may be retained by the employee and shall be in addition to the regular salary
which would have been received from the Borough, had such training not been
ordered. Except for employees in Section 5 below, when military training leave is
granted, it shall be in addition to any vacation leave, sick leave or compensatory
time off to which an employee may be entitled.

4. A full-time employee who has been continuously employed by the Employer
for at least one (1) full year, at the time such military training is to commence,
shall be grated a leave of absence with pay as provided in Section 1 above.

5. A full-time employee who has not been continuously employed by the
Employer for at least one (1) full year at the time military training is to commence
may only be granted a leave of absence without pay, unless said employee
chooses to utilize any accrued vacation leave, sick leave, or personnel leave, for
the duration, or any part of, the period of military field training.
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26.00
26.01

26.02

26.03

PENSION

The Borough of Moonachie shall provide pension and retirement benefits to employees
covered by this agreement pursuant to the provisions of the Statutes and Laws of the
State of New Jersey.

The Employer will pay the Public Employees Retirement System, of which the Borough
of Moonachie is a member, such amounts which are levied by the System upon the
Employer.

Is it agreed that in the event that the parties have a dispute as to whether a payment
should or should not be made to the appropriate retirement fund, then and in that event,
resolution of the said dispute shall be made by the appropriate fund and the parties to this
Agreement agree to be bound thereby.
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27.00
27.01

27.02

27.03

DISCIPLINE

An employee may be appropriately disciplined for violation of Borough policy, rules and
regulations and may be discharged for good and just cause, all subject to and pursuant to
applicable law of the State of New Jersey.

A grievance by an employee claiming that he has been unjustly discharged, fined, or
suspended must be submitted in accordance with the grievance procedure outlined in this
Agreement unless such penalty and appeal procedure is governed by the rules and
regulations of the Department of Personnel or Civil Service.

If an employee is suspended, he or she may not take the day preceding or following a
suspension as a sick day, a personal or vacation day. If the employee calls out from work
on the day preceding or following the suspension, the suspension day will be conferred to
a vacation day, sick day or personal day, or if none are available, an unpaid day, and a
new suspension day will be assigned.
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28.00 FAMILY LEAVE

28.01 Leave of absence without pay shall be granted to employees covered by this Agreement
according to applicable Federal and State Laws.

28.02 The employee has the option of using accumulated sick leave and/or earned vacation
leave. Absence in excess of available sick and vacation leave will be treated as leave
without pay except as provided by applicable Federal and State Laws.

28.03 This Article is subject to any and all applicable and/or developing law appertaining to the
subject matter set forth herein.
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29.00 TERMINAL PAYMENT

29.01 Upon an employee’s regular retirement, disability retirement or resignation, the employee
shall be entitled payment as follows:

1. For retirement or termination prior to five (5) years of continuous full-time
employment with the Borough of Moonachie the employee is eligible for
reimbursement of up to a maximum of thirty (30) days of accumulated sick leave.

2. For retirement or termination after five (5) years of continuous full-time
employment with the Borough of Moonachie the employee is eligible for
reimbursement of up to a maximum of sixty (60) days of accumulated sick leave.

29.02 Terminal payment due to any employee who dies shall be paid to the estate of said
employee.

29.03 Payment required hereunder shall not be made if an employee is terminated for just
cause. The Employer’s determination in this regard shall be final and not subject to
challenge.

29.04 Any employee who shall have earned past accumulated sick leave shall be entitled to
retain such prior sick leave.
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30.00
30.01

30.02

30.03

30.04

30.05

30.06

SENIORITY

It is hereby agreed that the parties hereto recognize and accept the principal of seniority
in all cases of transfer, promotions, assignment or schedules; lay-off and recalls. In all
cases however, ability to perform the work in a satisfactory manner will be a factor in
designating the employee to be affected.

An employee shall be deemed to be probationary following his regular appointment to a
permanent position for a trial period of three (3) months. Employees may be dismissed
without recourse during this probationary period for reasons relating to the employee’s
qualifications or performance.

The seniority of any employee is defined as the length of service as a Borough employee
dating back to his first date of hire and by his job classification. It is understood that
seniority shall be calculated from the rehire date if an individual returns as an employee
of the Employer after said employment has ended.

In the event of lay-offs and rehiting, the last person hired in the job classification affected
shall be the first to be laid-off, and the last person laid-off shall be the first to be recalled
in accordance with his seniority in his classification, provided the more senior employee,
is able to do the available work in a satisfactory manner.

When promotions to a higher, labor grade or transfers to another grade are in order the
Employer will make an effort to make such promotions or transfer from among its regular
employees. Consideration for such promotions or transfers shall be based on seniority
and ability to perform the work. If an employee so promoted or transferred is not deemed,
qualified within ninety (90) days, the Employer may remove him and return him to his
former position at the prevailing rate of pay of the lower grade.

Seniority shall be lost by an employee in accordance with Department of Personnel
Regulations. This article shall be construed pursuant to the rules and regulations of the
Department of Personnel.
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31.00
31.01

31.02

31.03

31.04

31.05

CLOTHING ALLOWANCE

Each employee shall be provided a clothing allowance to purchase uniform items as
listed in Section 32.02 of the contract using a borough voucher.

The maximum annual clothing allowance per employee is $575.00

The Borough will provide on Class 2 Safety outer garment (jacket or thermal sweatshirt)
per year.

The basic uniform for employees covered by this Agreement shall be:

DPW — The coloring of all uniforms shall be designated by the Superintendent or the
employer and all shirts and jackets shall say “Moonachie DPW” on them in lettering as
approved by the Administration.

Sweatshirts

Summer pants

Summer shirts

Lightweight jackets

Winter pants

Winter shirts

Work shoes (safety shoes recommended)
Tee shirts

Insulated underwear

Any employee’s uniform which is required in his employed capacity and which may be
damaged during the course of employment will be replaced at the expense of the
employer except where such damage is caused by the negligence of the employee. Any
such payments made under this section shall be in addition to the employee’s annual
clothing allowance otherwise referred to in the Agreement.

Employees are solely responsible for the care and safe-keeping of all uniforms and shoes.

Employees shall wear the prescribed uniform when reporting to work and may, at the
discretion of the employer, be sent home until properly attired.
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32.00 SEPARATION FROM EMPLOYMENT

32.01 Upon separation from employment, the employer shall pay the employee all monies due
and owing the employee arising under this Agreement.

32.02 Severance — Any employee resigning from the Borough must give two (2) weeks’ notice
to the Employer of his decision to leave the Borough. Except in cases of discharge for
cause the Borough agrees to provide the employee two (2) weeks’ notice of any day off
or discharge of such employee.
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33.00 TELEPHONE

33.01 Each employee shall be required to submit his home phone number to Employer and shall
be required to report any change of the said home phone number to Employer.

38| Page



34.00 PROBATIONARY EMPLOYEES

34.01 Newly hired employees shall be classified as probationary employees during the first 90
days of employment, after which probationary employment, said employee shall be
entitled to all of the benefits of this Agreement. Each new employee will then become
eligible for all benefits pursuant to the terms and conditions of this Agreement.

34.02 Upon completion of the 90-day probationary period, the Borough Administrator shall
submit to the Mayor and Council, a written performance evaluation of said employee,
containing his recommendations as to continued employment; all final decisions
regarding continued employment shall remain vested with the Mayor and Council.

34.03 This paragraph shall be construed in accordance with the Department of Personnel laws
of the State of New Jersey.
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35.00 TERM OF CONTRACT

This contract shall be effective January I, 2016 through December 31, 2018, or at such
time as a successor Agreement is executed.
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36.00
36.01

36.02

36.03

36.04

FULLY BARGAINED PROVISIONS. MISCELLANEOUS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargain able issues which were or could have been the
subject of negotiations. During the term of this Agreement neither parts will be required
to negotiate with respect to any such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement.

It is understood and agreed that if any portion of this Agreement or the application of this
Agreement to any person or circumstances shall be invalid, the remainder of this
Agreement or the application of such provision to other persons or circumstances shall
not be affect thereby. :

Except as otherwise provided in this Agreement, the failure to enforce any provision of
this Agreement shall not be deemed a waiver thereof.

This Agreement is not intended and shall not be construed as a waiver of any right or
benefit which the employee or Employer herein are entitled by law.
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IN WITNESS WHEREOF, the parties hereto have entered their hands and seals.

BOROUGH OF MOONACHIE TEAMSTERS LOCAL UNION NO. 11

AFFILIATED WITH INTERNATIONAL

/ OpPD OF TEAMSTERS

e A 7“/“ Michael C;\ﬁ‘o, President
7
b 7/(3/07
N O

e ! P et e adl =
,boule' ) g/ X5 / /F By: el et e

Matthew P. McGourty, Business Agent

Date: %/; %3/( 7 _—
y

By: 2 i -

/“é /JL% Louis Cappadonnd, Committee Member

Date: 9 )/25/'// 7

] -
By:  w /// P / j o -f-\f/p

William D. Hunt, Committee Member

Date:_J /) 4/77
£

Witness_ :
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